


unit employees who receive a stipend under Section 1.a. are not eligible for this 
one-time stipend referenced in Section 1.b. 

c) For purposes of this MOU, “medical or religious vaccination exemption” refers 
to the application for exemption based on medical or religious reasons submitted 
on the District-approved exemption application form.  

2.  Friday and Monday Work for Exempt Classified Employees (or Tuesday Following a 
Holiday that Falls on a Monday) 

The District shall provide a one-time stipend to all classified staff bargaining unit employees 
who have submitted a medical or religious vaccination exemption by February 28, 2022 who 
work every Friday and Monday (or Tuesday following a holiday that falls on a Monday) 
beginning February 1, 2022 through June 30, 2022 (or through the last date the District assigns 
the employees work this school year) in the amount of $1,214 and will receive the stipend by 
JuneAugust 30, 2022.  

The District shall provide a one-time stipend to all fully-vaccinated bargaining unit employees by 
February 28, 2022 who work Friday and Monday (or Tuesday following a holiday that falls on a 
Monday) beginning February 1, 2022 through June 30, 2022 or who work every day assigned 
between April 26, 2022 and June 15, 2022 in the amount of $1,214 and will receive the stipend 
by June August 30, 2022.  
 

The District shall provide a one-time stipend to all classified staff bargaining unit employees who 
have submitted a medical or religious vaccination exemption by February 28, 2022 who work 
between 50% and 99% of all Fridays and Mondays (or Tuesdays following holidays that fall on a 
Monday) beginning February 1, 2022 through June 30, 2022 (or through the last date the District 
assigns the employees work this school year) in the amount of $250 and will receive the stipend 
by JuneAugust 30, 2022. 



All components of all existing agreements, including side letters, between SEIU and the 

District not addressed by the terms of this MOU shall remain in full effect.  

This MOU applies to the 2021-2022 school session only and is not intended to establish a 


