
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT 
Position Description 

 

    TITLE: Director, Professional 
Learning, Culture, Climate & 
SEL 

CLASSIFICATION: Non-Represented 
Management, 
Certificated 

    
SERIES: Director III  FLSA: Exempt 
    
JOB CLASS CODE: 9836 WORK YEAR: 12 Months 
    
DEPARTMENT: Student Support and Health 

Services 
SALARY:

  
 
BASIC FUNCTION: 
 
The Director III, Professional Learning, Culture, Climate & Social Emotional Learning (SEL), is responsible for 
clarifying, articulating and operationalizing the District’s instructional vision and framework by building teacher and 
leader capacity in the area of District and school culture, climate, SEL, and related practices. Accountable for 
improving student achievement, working to eliminate inequitable practices and outcomes, and collaborating with 
Academic Office colleagues and site leaders, the Director will design and implement the District’s professional 
learning plan with purpose of building the capacity of classified, certificated and management staff to equitably serve 
students. Focused on the areas of high quality instruction, multi-tiered systems of support, data-based problem 
solving, improvement science, culturally responsive teaching and learning, school design, and other District-defined 
instructional initiatives.  The Director will collaborate with District and site leaders to tailor professional learning 
opportunities that align with the District’s Culturally Responsive Education Service Delivery Model to identify and 
meet the diverse needs of students through multi-tiered systems of support model. The development and 
implementation of high quality professional learning opportunities for all District employees will be in consultation 
with District- and site-based staff, and to that end, the Director will use a collaborative approach to draw upon and 
maximize the expertise of others. The Director will monitor, assess, and evaluate the quality and effectiveness of all 
District professional learning. 
 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions shown 
below [E]. This position description is not intended to be an exhaustive list of all duties, knowledge, or abilities 
associated with this classification, but is intended to accurately reflect the principle job elements.) 
 
Lead a comprehensive vision for teaching and learning, modeling and teaching best practices within the District 
and the development, implementation and monitoring of District- and school-based culture and climate, aic

communication of expectations and implementation timelines are aligned with a focus on District-wide practices in 
the areas of Culturally Responsive Teaching & Learning (CRTL), Social Emotional Learning, Positive Behavior 
Intervention Systems (PBIS) and Restorative Practices, Anti-Bias/Anti-Racist Education, Trauma-Informed Care 
Practices, and efforts to resolve Significant Disproportionality. E  
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Align Culturally Responsive Teaching & Learning Practices with Ethnic Studies tK-12 and next History/Social-
Studies curriculum adoption. E 

 
Direct, support, coordinate and monitor Restorative Practices to support adults and students; use and model 
compassionate dialogue as both a preventive, proactive tool for identifying and addressing bias and racist practices 
and as a responsive tool for managing and resolving conflict; monitor and measure the effectiveness of these 
approaches on student outcomes. E 

 
Direct, assign and supervise assigned personnel to assure equitable access to programs and resources, and 
collaborate with other C&I Department Members to build capacity of coaches and site leaders through professional 
learning, coaching and mentorship. E 

 
Work with District and school site staff to identify institutional bias, including implicit or unintentional biases and 
prejudices, that affect student achievement and their overall well-being, and to eliminate disparities in educational 
outcomes for students from historically underserved and underrepresented populations. E  
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Develop and implement a walk-through tool to systematically monitor and support site leadership and classroom 
instruction and interventions. E  

 
Provide support and structure for central office staff and site leaders to increase their knowledge and skills on 
creating a culture of 
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Direct and prepare a variety of narrative and statistical reports, records, and files; attend and/or conduct a variety of 
meetings, prepare agendas and maintain minutes and notes; prepare a variety of correspondence; present to key 
stakeholders, including but not limited to the Board of Trustees, community groups and organizations, and other 
governing bodies on progress of key priorities. E 

 
Ensure compliance with various laws and regulations. E 

 
Develop and maintain the annual budget for professional learning; analyze and review budgetary and financial data; 
and monitor and authorize expenditures in accordance with established guidelines. E 

 
Provide a positive climate of interaction and communication; resolve issues and conflicts and exchange information 
using compassionate dialogue tenets; communicate clearly; model non-discriminatory practices and the District’s 
standards of ethics and professionalism in all activities. E 

  
Value risk taking and innovation in support of performance improvements throughout the District. E 

 
Perform related duties consistent with the scope and intent of the position. E  
 
 
TRAINING, EDUCATION, AND EXPERIENCE: 
 
Bachelor or master’s degree with specialization in social work, counseling, psychology, health or education. Any 
combination equivalent to: Minimum five years' increasingly responsible supervisory, certificated, and management 
experience in school improvement, instructional leadership, multi-tiered systems of support, and the development 
of professional learning programs. Minimum five years’ experience leading Culture, Climate and Social Emotional 
efforts for either or both elementary and secondary segments, with communities that represent SCUSD’s diverse 
student body, and including evidence of data-based school improvement outcomes.  
 
LICENSES AND OTHER REQUIREMENTS:   
 
Valid California’s Driver’s License; provide personal automobile and proof of insurance. Hold a current 
Administrative Services Credential; and a Pupil Personnel Services or valid Teaching Credential issued by the 
California Commission on Teacher Credentialing. Preferred candidates with health, social services, and education 
experience. May hold a credential in school social work, counseling, nursing, and/or teaching within a special 
education program.  
 
KNOWLEDGE AND ABILITIES: 
 
KNOWLEDGE OF: 

• Data-Based Problem Solving.  
• Multi -Tiered Systems of Support.  
• Universal Design for Learning.  
• Full Inclusion Practices.  
• Anti-Bias/Anti-Racist Practices.  
• Culturally Responsive Teaching and Learning Practices.  
• Positive Behavior Intervention Systems.  
• Trauma-Informed Care Practices.  
• Restorative Practices.  
• Adult SEL Competencies needed to engage adults and children with cultural competency to forward equity, 

access, social justice and anti-bias/anti-racist education.  



Director
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Hear and speak to exchange information and make presentations; dexterity of hands and fingers to generate reports, 
grand proposals, and correspondence utilizing a computer; see to monitor activities, read documents, and view a 
computer monitor; sit or stand for extended periods of time; bend at the waist, and reaching overhead, above the 
shoulders, and horizontally to retrieve and store files and other items; and lift light objects.  

HEALTH BENEFITS: District pays a portion of the employee’s health benefits with District-offered plans. 


