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Oversee hiring, to include but not limited to, job postings, 



Director II, Talent Management - Continued Page 3 
 
Receive, address, and respond to inquiries and requests for information from teachers, principals, school 
administrators, staff, and the general public. E 
 
Collaborate with internal staff and community partners to provide career guidance, counseling and 
coaching to certificated and classified staff who need improvement in their current position and employees 
approaching layoff. E 
 
Remain current on federal, coaching  
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• Functions of personnel, wage and salary administration, contract interpretation, investigations, 

evaluation, supervision, and discipline.  
• Sound personnel practices and procedures.  
• Legal and equitable interview and selection techniques.  
• Credentialing procedures, requirements, and rules of the Commission on Teacher Credentialing.  
• Legal procedures and terminology utilized in evaluation, supervision, and discipline.  
• Bargaining agreements and union contracts.  
• Applicable laws, codes, regulations, policies, and procedures including the Americans With 




