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ABILITY TO:  

Demonstrate exceptional communication skills – both written and verbal.  

Prove excellent active listening skills.  

Clearly articulate messages to a variety of audiences.  

Establish and maintain strong relationships.  

Influence others and move toward a common vision or goal.  

Be flexible and adaptable; able to work in ambiguous situations. 

Demonstrate problem solving and root cause identification skills.  

Work effectively at all levels in an organization.  

Be a team player and able to work collaboratively with and through others.  


