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• Education Code section 45117(g) – “Notwithstanding the other requirements of this 
code respecting layoff of permanent classified employees, when classified positions 
must be eliminated as a result of the expiration of a specially funded program, the 
employees to be laid off shall be given written notice not less than 60 days prior to the 
effective date of their layoff informing them of their layoff date and their displacement 
rights, if any, and reemployment rights.” 

• Education Code 45298 – “Persons laid off because of lack of work or lack of funds are 
eligible to reemployment for a period of 39 months [and] [t]he person’s reemployment 
shall take preference over new applicants.” 

 
III. Budget: 

 
Position reductions and/or eliminations are needed to assist in 
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