






modifications to identify efficiencies and areas of improvement, to maintain competitive total 
compensation and support the District’s fiscal solvency. 

ARTICLE 1: PREAMBLE 

ARTICLE 2: RECOGNITION AND BARGAINING UNIT 

ARTICLE 3: ORGANIZATIONAL RIGHTS AND SECURITY 

ARTICLE 4: GRIEVANCE PROCEDURE 

ARTICLE 5: EVALUATION OF WORK PERFORMANCE 

ARTICLE 6: RECOGNITION AND BARGAINING UNIT 

ARTICLE 7: LEAVES OF ABSENCE 

ARTICLE 8: SALARY AND HEALTH BENEFITS 

ARTICLE 9: WORK YEAR 

ARTICLE 10: PROMOTION, ASSIGNMENT, VACANCIES, AND TRANSFER 

ARTICLE 11: RETIREE HEALTH BENEFITS 

ARTICLE 12: SUMMER SCHOOL 

ARTICLE 13: TERM 

 

APPROVED: 

AYES:  

NOES:  

ABSTAIN:  

ABSENT: 
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