


 
8. Displaying sexually suggestive objects in the educational or work environment. 
 
9. Any act of retaliation against an individual who reports a violation of the district's sexual 
harassment policy or who participates in the investigation of a sexual harassment complaint. 
 
Each principal and supervisor has the responsibility of maintaining an educational and work 
environment free of sexual harassment.  This responsibility includes discussing the district's 
sexual harassment policy with his/her students and/or employees and assuring them that they are 
not required to endure sexually insulting, degrading or exploitative treatment or any other form 
of sexual harassment.   
 
Notifications 
 
A copy of the district's policy on Harassment in Employment shall: 
 
1. Be displayed in a prominent location near each school principal's office.   
 
2. Be provided to each faculty member, all members of the administrative staff, and all 
members of the support staff at the beginning of the first quarter or semester of the school year, 
or whenever a new employee is hired.   
 
3. Appear in any school or district publication that sets forth the school or district's 
comprehensive rules, regulations, procedures and standards of conduct. (Education Code 231.5) 
 
All employees shall receive either a copy of information sheets prepared by the California 
Department of Fair Employment and Housing or a copy of district information sheets that 
contain, at a minimum, components on: 
 
1. The illegality of sexual harassment. 
 
2. The definition of sexual harassment under applicable state and federal law. 
 
3. A description of sexual harassment, with examples. 
 
4. The district's complaint process available to the employee. 
 
5. The legal remedies and complaint process available through the Fair Employment and 
Housing Department and Commission. 
 
6. Directions on how to contact the Fair Employment and Housing Department and 
Commission.  (Government Code 12950) 
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